
ORGANISATIONAL CULTURE PERFORMANCE LINK IN HAIRDRESSING

However, gaining a profound understanding of culture is essential in order to find out whether there is a link between
organisational culture and performance.

The null hypothesis is as follows: Ho: There is no relationship between organizational culture and
organizational performance. The Culture Strength Perspective suggests that strong cultures enhance firm
performance. These Factor Analysis results do not seem to have strictly followed the theory on Organizational
Culture that says there are two chief characteristics of culture â€”viz. University of the Philippines, Quezon
City, Philippines. Morgan, G. New York: McGraw- Hill. Hence, the models set up for this study have the
financial performance indicators deposits, net profits, return on equity, return on assets as dependent variables,
the factor scores saved from the Factor Analysis of the Culture factors as independent variables, and
organization size number of employees and assets and age as control variables. New York: McGraw-Hill. H2:
Cultures that are adaptive are expected to be positively related to organizational performance. As an open
sociocultural system, the organization is seen to be in dynamic interplay with its environment and thus
develops cultural traits which may influence its structures and processes to ensure continued existence.
Limitations of the Study. Deal, T. This observation is especially relevant in environments characterized by
rapid, unpredictable change, given that being too focused on clearly defined visions and goals may cause
organizations to lose sight of emerging threats and opportunities and thus make them less adaptive. Baker, E.
Members sharing the same culture are described as knowing what they are to do and why it is worthwhile to
do it. Multivariate Data Analysis. Anthony, R. Discussion of Results. Members infer these beliefs, attitudes,
and values from the behavior of other members, from written communications, and from the systems, rules,
and procedures that are applied. Klein, K. Managerial Implications. Training and Development Journal, 43 10
,  Racelis Abstract This study examines the relationship between organizational culture and organizational
performance in the Philippine banking sector. Academy of Management Journal, 34 3 ,  She is the holder of
the Annabelle P. This result, however, needs further investigation in a future study. In other words, factor
analysis thus revealed the latent factors defining the characteristics of the culture of the respondent banks. I
have not included these in the current paper. Kotter and Heskett found a close relationship between
adaptability and firm performance, and Kuratko and Montagno provide evidence of intrapreneurship leading
to marketplace success. This is an important result, as Net Profits are an after-cost measure of bank
profitability, i. Multiple linear regression has enabled the exploration into the relationships between the
Culture and H. There is need to point out that given the Variance Inflation Factors VIFs shown in Tables 2 and
3, there is no problem with multi-colinearity among the independent variables. Organization Science, 14 6 , 
Journal of Applied Psychology, 71,  Reliability is closely related to consistency. The results in Table 2 above
show that none of the adaptiveness variables neither innovativeness nor flexibility turns out significant. New
York: Simon and Schuster.


